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1. With 10~15 years sales or product marketing backgrounds

2. Able to provide quality leadership to a worldwide team of sales representatives

3. Strong communication and good with numbers

4. Enthusiasm to probe NEW business fields and the ability to solve tough problems
5. In-depth knowledge of IT industry and the brand company experience.

6. The ability to handle pressure and meet deadlines

7. Excellent time management and negotiation skills.

01, ResesIg . Sr. business 8. Engineering background is a plus
: JYLU-1906- ElNHEBIER bilities:
Business i development Responsibilities Radbits

0050 s . 1. Identifying NEW sales opportunities

manager/ Director 5 Planning and developing a proper business model
3. Pitching products, services, and/or patent licensing to potential clients
4. Researching organizations and individuals online to identify NEW opportunities
and markets concerning B2B or B2C models.
5. Identifying the demands of potential clients and learning who makes decisions
about procurement
6. Contacting potential clients via email or phone to establish relationship and set

up business kick-off meetings

Management
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1.Need to communicate with HQ. Flexible, proactive, open-minded

with business sense and hardworking to be independently.

2. Experience with accounting & finance, HR&admin related

background is preferred.

3. Familiar with SAP system is preferred

4. with more than 1~2 years of accounting is preferred.

5.Good English/communication ability is a must.

1R . SN
eview payment transaction and apply regular payment.

2.Working on monthly closing and prepare monthly /quarterly

analysis report

3.Communiacte with CAP and co-work for monthly payment, annual

financial report, tax report and related report.

4.Petty application and management

5.Prepare annual expense budget

6 Follow HQ policy to update related regulation.
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Consumer biz digital/media/financial biz planning & NEW biz
development strategy head lead the team

1.) To accomplish strategic planning, budget planning, NEW initiative
business planning, performance & risk management

2.)Partner with CBU digital/media/financial biz function, and cross-
team liaison with channels, legal & regulations, PR/Branding, finance,
auditing, administrations in development of NEW economy biz

0l &R=EE . strategy
Business QOAgéS—19O7- BIEF Bu’slg(re]zs :Iran 3.) NEW economy Subsidiary management Radbite
Management 9 4.) External business liaison with start-up incubations, NEW

economy/Startup M&A strategy

5.) Provide strategic advice to management regarding overall targeted
growth for business strategies

6.) Provide outside-in market view and research to ensure overall
strategy is setup for future growth, market condition and competitive
assessments, adapting the strategy based on the strengths and
challenges to market conditions

1.Maintains and enhances the organization's human resources by
planning, implementing, and evaluating employee relations and
human resources policies, programs, and practices.

02. ANER AGCU-1906- 2. Develop and implement HR strategies and initiatives aligned with

Human B HR Assistant Manager the overall business strategy EREgLn
0005 . .

Resources 3.Manage the recruitment and selection process

4.Maintain pay plan and benefits program
5.Develop and monitor overall HR strategies, systems, tactics and
procedures across the organization
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1. experiences in global HR role (US, Europe, India, China)
02. ANER IRKA-1906- 2. good English skills.
Human 0002 BfE HR Director URGENT 3. experiences 10~15 years+ HR. experiences in Org strategy Radbite
Resources planning, hiring, training, payrolls.

4. aggressive, self initiatives, teamwork skills.
02. A\ER IRKA-1907- LISEMERRATSIABETEERRE (R ATARBIESE ) Emk (BR/E
Human 0083 BFHE AEE NEW 2.BEFHEHRBPAEE® - EoaBIMIEE - B ANWBEREES R/ BER/ &M/
Resources 3EEFRBERES EZrg/0)



02. AZER
IRKA-1907 - R
Human [
0066
Resources
02. A\TER
APCH-1709- s s
Human [ELELIIEE S
8448
Resources

HRBP NEW

BHINEEE

1. At least 3 years of experience in a HR business partner role and ability to handle
recruitment work for the region.

2. Excellent relationship management skills with a high level of professionalism

3. Good English verbal and written communication skills

4.Work well in a fast-paced environment and be able to adapt to quick changing priorities
5. A team player, who can support and back up with good judgment

6. Good Analytical and presentation skills. Strong Excel & PPT skills preferred.

7 Flexibility to travel internationally as and when required.

8. Bachelor's degree with equivalent work experience.

What You'll Do

1.Partner with Country leaders and other important stake holders in the region and act as a
trusted partner for all HR related matters.

2.Works closely with management and employees to improve work relationships, build
morale, and increase productivity and retention.

3. Understanding the Job requirements, Source and manage different sourcing channels for
recruitment in an organized and analytical manner to ensure quality hiring.

4. Provide insightful interview feedback and constructive suggestions to hiring managers to
make the right hiring decision.

5. Assists international employees with expatriate assignments and related HR matters.
Maintain in-depth knowledge of legal requirements related to day-to-day operation,
reducing legal risks and ensuring regulatory compliance. Partners with the legal department
as needed/required.

6. Flexible and Agile to handle any ad hoc tasks
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*Minimum 10-15 years of work experience in HRM or related

functions

*Minimum 5 years of management experience in the manufacture

industry in China

*Strong communication skills and fluent in both Chinese and English
*Ability to think strategically as well as act operationally.

*Experience in managing key stakeholders and their expectations.
*Solid knowledge of legal framework for HR (eg. China labor law, work

relations and employee relations)
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1. College degree above, Major in business management or human
resource
2. 3-5 years working experience as HR supervision role in

manufacturing sites. Exk (BR/E
3. Be knowledgeable in labor law and experienced in handling external %= / &# /&M /
audits (customer or third party audit agency) Er /M)

4. Proactive and agile character, and good communication &
presentation skill
5. Good English language skill include verbal, written and listening
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1.Driving and leading the organizational people strategy and
initiatives at a site leadership level.

2.Partner with the site business leaders on the development of long
term goals of the organization.

3.Collaborate with global colleagues to ensure alignment with global IR (R L
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* TR Assistant Manager plays a key role in TR team to ensure high-quality total
rewards projects execution, including but not limited to an annual budget, annual
salary review and bonus programs.

* To provide expertise and advice to internal customers to ensure quality task/project
execution and compliance.

* To evaluate total rewards competitiveness through market survey

* Develop and review total rewards relevant policies in aligning with business
strategy, governance and frameworks.

1. Hold a Bachelor or Master' s Degree in Human Resource Management (or

02. \h&R equivalent)

) T AACG-1906- g s s . 2. Possess a minimum of 10 years HR C&B experience in consulting firms, in-house, N _
Human 0056 Zi5@E  TRAssistant Manager _ " =0 Lo =il
Resources CAPABILITY:

1. Be experienced in Total Rewards program design and implement on a regional
level

2. Present forward-thinking initiatives to work out the best practices
3. Strong and proven analytical skills

4. Excellent MS Office skills (MS Excel, MS PowerPoint)

5. Demonstrates commitment to the business and its values.

6. Good communications and interpersonal skills

7. Team player

8. Excellent English.
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Accounting Specialist

MBEE
URGENT

1. Handle Accounts Receivable affairs including sales document
review and voucher preparation

2. Follow up on AR collection in accordance with contract terms
3. Provides monthly financial and management reports

AN =

4. Effectively perform month-end and year-end closing process ABLE

5. VAT filing and revenue reconciliation
6. Support the preparation of audit fields
7. Assist with other accounting projects
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1. Degree in Chemical Engineering, Accounting or Business-related
Field.

2. Candidates with 7-10 years of working experience in a

manufacturing environment, service industry or public accounting.

Those with knowledge of operational and internal control areas are

preferred. Has served in a junior managerial position for at least the

last 2 years.

3. Meticulous, highly analytical, process-driven individual with the o 1145

ability to work both independently and as a team member.

4. Good and effective communication skills in English and Chinese,
both written & spoken, are required for this role. Candidates with
strong interpersonal and motivational skills will be better suited to
operate in the Group’ s Entrepreneurial environment.

5. Computer literacy in ERP system (i.e. SAP), Microsoft Office and
other business-related software will be advantageous.

6. Ability to travel frequently within Asia is required (approximately
50% of the time).
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1. Manage U.S. tax filling and review global subsidiary tax provisions.
2. Provide both written and oral communication recommendations to
the local hosting manager, business unit personnel, as well as to
accounting personnelof the parent company.

3. Participate with other members of management in planning the
group’ s operations to minimize taxes and enhance cash flow
consistent with overall corporate objectives.

4. Conduct research on tax issues on organization restructuring,
incorporationm, and dissolution.

5. Manage outside professional firms or other resources in tax
matters.
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03. MG 2. ABIRITHER
7% Finance/  AACG-1906- L e - 3. INEBEFEIRIE _
Accounting/ 0027 i FAB R 4. EREE ASIEHE
Tax 5. TERWEREIR

6. RNBENIRFRERE

1. At least 8 years solid experience of Business or Financial budgeting

& planning related experiences

2. Sound management skills and ever lead a team is a must (9 people)
03. BB EE . . 3. St.rong financ.e know hqu and §trc?ng pr.esentation skill
- .Finance/ AACG-1907- - Finance Planning 4. nghly analytical gnd cr'ltlcal thinking §k|lls . . .
Accounting/ 0005 BIEE Head 5. I?rofment use of financial IT tools for financial modeling; Hyperion AaibitE
Tax (Director) (Brio) is preferred

6. Telecom Industry experiences preferred

7. Hi-potential with strong passion in Finance and Accounting field
8. At least bachelor degree and above in Finance, Accounting or
Business Management
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03. M &R The treasury head who have to cover IR, BoD meeting related job, FX

# Finance/  AACG-1907- _, 02T 2 Treasury Head hedge, AR collection and AP management and log term investment 2168 (kE /
Accounting/ 0055 el y management. I ES)
Tax The position direct report to CFO.
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(1) In-charge of all assigned legal affairs.

(2) Being responsible to review legal related documents and provide

legal opinions.
04.x#%&8  JEHO-1903- e SRR (3?Supr|;orting to financing, investment, IP matter and other projects. ——
Legal 0032 SRV RIS (4) Maintaining and applying corporate legal systems, procedure and = =

process.
(5) Supporting the legal affairs of group affiliates.
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1.Prepare, review legal documentations/contracts and lead the
negotiation with counter parties

2.Prvide legal advice on complicated issues related to businesses and
operations

3.Handle disputes and litigations

4.Handle tasks and projects assigned by the line manager.
Mandatory Requirement:

1.Bachelor degree at Law School

2.Above 10 years in-house legal experience

Other Requirements:

1.Good writing and speaking skills in English

2.Admitted to practice law at Taiwan

3.Has merge & acquisition DD, Ts&Cs review, negotiation experience
is a plus
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1. 5-10 year of proven Ecommerce sales and management experience working with US

Online Retailers (Amazon, Walmart, Bestbuy, eBay)

2. Experience in IT or digital product management.

3 Proven Ecommerce sales track record, extensive knowledge in Ecommerce technology and

analytics.

4. Experience in team building and management

5. Demonstrated strong business judgment and decision-making skills; able to identify,

prioritize and articulate highest impact initiatives.

Responsibilities:

1.Serve as a primary contact within the eCommerce organization for cross functional partners
JYLU-1907- ERSREIEIESZ  E-Commerce Sales acting as a project manager to evaluate, prioritize, develop, manage, implement and

N1 = =) ‘:' Epl . . . .
05. %% Sales determine the best performance marketing mix to achieve sales targets. (S
S PN <
0021 BRIER Manager 2. Participate in the development and execution of strategic and tactical business plans with
other members of the cross functional team supporting the eCommerce strategy, including a
strong partnership with the sales management team to minimize and manage any channel
conflict.
3. Partner with key cross-functional teams to ensure all relevant organizational goals and
implications are factored into eCommerce projects.
4. Develop and oversee the effective planning, QA and execution of content across the EC
marketplace and online marketing campaigns to ensure efficiency, accuracy and timeliness of
all content publishing.
5. Manage all aspects of web analytics related to eCommerce and communicate relevant
information to team members, executive leadership and cross-functional partners.
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Corporate Account
Manager
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-Infiltrate assigned client(s) by building a close professional
relationship with all decision makers in terms of transportation and
Logistics.

-Work closely with local operations team and local account managers
to ensure all service expectations are being met.

-Understand client’ s problems and challenges, while looking for
opportunities to design, offer, sell and implement competitive
solutions.

-Provide prompt and compelling service proposals to address client’
s requirements, earn trust from client.

-Define and help implement client specific SOP" s. To ensure all the
requested milestones are being met to client expectations.

-Work closely with both origin and destination to identify and solve
any issues that may be leading to service failure.

-Organize, leads and reviews KPI/QBR and drive the operation
excellence internally.

-Monitor the account receivable to meet company’ s target and
ensure that the billing can be generated timely and accurately.

AadbitE
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8+ years of experience in the Channel/Distribution Sales space

+Ability to negotiate and structure partnerships

+Solid Coaching and Leadership skills

Excellent verbal and written communication skills

+Ability to establish and maintain positive and effective work L (E /
F& NEW relationships with coworkers, clients, members, providers and ST

T/ @R

customers

eBachelor’ s Degree

4+ years' experience selling Chemicals or Textile services

Experience developing channel partnerships

*Travel 25%-50%
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SRR
1. Minimum 8 Years of Sales Experience
2. Preferable with Experience in Machinery Industry

» JEHO-1906- 1R )& AT 8% EBSE : .
&
05. 257 Sales 0043 s 2 NEW 3. Preferable with Management Experience HA

4. Job Location in Osaka
5. University Degree or Higher
6. Proficiency in English

1.Product design and development to satisfy customer needs
2.Marketing; Developing and Communication with North America and
Europe mainland accounts; store channels; B2B and B2C
3.Manage SCM and CRM

ERRETE 4 Knowledge of the development on FMCG; ORAL CARE industry and
impact branding/Channel/Franchise and grant--making sectors
5.Understanding of the Impact market Development sector
6.Understanding of the USA; UK; Germany; Netherland and other
European countries oral care sector
7.Knowledge of built up CRM

05. 27 Sales JEHO1906- o o pye e

0036 AadtitiE

1.RFP & Business Negotiation
2.NPI Cost Management
3.Manufactory Cost Analysis
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1.5G business development
2.Account management
3.Qualify NEW business opportunities
SGEBRBEETE  BKREME
(GER~ER) 1.Fluent English.
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05. #7% Sales

1.Familiar with North America Hyper-scale data center business,
especially for Webtech 3.0 customers
Preferred candidates who are running business with Webtech 3.0
customers or in progress
Server International 2.Specialize in North America Cloud/Datacenter in server/storage
sales business. 5 years or above experience are preferred
HEF#iE%  North America Sr.  3.Great work experience with North America Telecommunication
Sales operators/carriers
Manager/director  Expertize in server/storage spec and cost structure
4.5 years or more worked experience in Server/Storage ODMs
5.Familiar with WhiteBox server/storage market. North America
Channel market sales or marketing or product management
experience are also welcome
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Server EMEA/Russia
Sales
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1.Familiar with EMEA Hyper-scale data center business, especially for
Webtech 3.0 customers

Preferred candidates who are running business with Webtech 3.0
customers or in progress

2.Specialize in North America Cloud/Datacenter in server/storage
business. 5 years or above experience are preferred

3.Great work experience with EMEA/Russia Telecommunication
operators/carriers

4.Expertize in server/storage spec and cost structure

5.5 years or more worked experience in Server/Storage ODMs
6.Familiar with WhiteBox server/storage market. EMEA/Russia Channel
market sales or marketing or product management experience are
also welcome
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1. 1 years minimum experience managing system level PC products in
ODM/OEM industry. &£ & o]
2. To facilitate, drive and enhance relationships with selected accounts
and opportunities.
3. To have the potential/ability to articulate / demonstrate company
value and strategy with regards to products, operation, business
05. 7% Sales i)%l;g)—l%l— EMBFERISHFE N&zigegeﬁé;(z;;t development. Radbits

o 4. To have the potential/ability to handle RFQ through carrying out
cross function coordination, proposal/BOM review, cost analysis and
negotiation with business counterpart
5. To have the potential/ability to handle sustaining projects in the
administration of margin review, forecast tracking, operation support
and URGENT issues
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EBfE

GC Sales Head

Wireless BU Head

Worldwide Sales
Head

B ERERIEAE
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BFEAFICHEERBELSRTEL L&
. High EQ, Aggressive, Enthusiasm
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1.At least 10 years of digital marketing experience for IT companies/product
2. Proven track record creating and executing online demand gen programs
3.Demonstrated success in scalable online programs and campaigns, from planning
to executive and reporting
4.Familiar with Online marketing, SEO/SEM, Google Ad-words, data analysis, media
operation, etc.
5. Expert with Content Marketing, strong in project management.

Digital Marketing 6. Strong analytical and presentation skills

_ Manager 7.Great team player
06. TiH AR  JYLU-1907- ERNKEEEER Responsibilities: K&t E
Marketing /PR 0017 B e = 1. Implement Global digital strategies to achieve digital KPIs to support business = ==

growth

2. Manage company's self-media-platform, utilizing content marketing to excel
brand awareness and influence

3. Focus in digital marketing implementation, including social media marketing,
SEO/SEM, database marketing, demand generation programs, marketing analysis,
etc.

4. Give insights and planning road maps to the regional marketing team.

5. Design and Execute global digital campaign

6. In charge and manage plans implementation of digital marketing team.



1. 5+ years of working experiences in IMC / Marcom, preferably in the
esports industries is plus

2. Ability to present and negotiate with all levels within the organization
including executive level

3. Highly-driven, self-motivated, strategic thinker with the ability to operate
under minimal supervision and guidance

4. Good communication skills (both internal and external)

5. A gamer
. 6. preferably in the esports industries is plus
= o . Marketing Dept. . . .
i n ElS - = =5 ( — F‘% %En . .
06. 1Tt B  JYLU-1907- ERKRHIBERR Leader-Gaming 7. gaming marketing executions kB

Marketing / PR 0019 ESSES Responsibilities:

1.Coordinate with PR agency and Media relations management

2.Collecting marketing and competitors’ information (NEWSs, activities, etc.)
3.gaming marketing executions, gaming events and tournament
organization

4.To plan, develop and manage global social media content and social
interactions to conduct in NEW product or services launched.

5.Channel marketing (Go-to market plan)

6.XPG — Global Social Media content (peripherals) media management

(product review / co-op)

Channel

: ElOEL)U:u':'uHﬁLﬁ“ﬁi%%%“fﬁ%%%ﬁ&%?“Ié%%,WM
BRI/ EHREE - 1 EERDH -
BB AREEELE

4. REFH  BBHEENE - REENRAITIR -
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Marketing / PR 0020 =B EE S Responsibilities:
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4. EHEZE - RRAEE -
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A.CRM Data
- Data management and administration
- In perspective of marketing, to provide guidance to sales team maximizing the
value to CRM database, from detailed database monitoring to leads recognition.
- Assist marketing manager to promoteevents and campaigns across Taiwan,
identifying business opportunities and evaluating best practice initiatives of defined
market area.
B. KPl and Analytics
- Planning and delivering CRM strategies aligning with marketing strategy across
06. T#H 2B  JYLU-1903- S#EKRHZR Marketing Executive — different sales regions to support business development objectives.
Marketing / PR 0064 "/ BHREEE CRM Focused - Add event management support on national level on targeting and results
monitoring, as well as preparing management reporting.
- Understand the importance of KPIs and communicate, track their commercial
impact to drive business development
C. Event Planning and Management
—Understanding the core value of product, being able to further translate and apply
it onto all forms of communications.
— Create and manage project plans of defined marketing and event activities.
— Communicating, maintaining and developing client relationships for NEW
customers acquisition and repeaters purchase
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06. 785 °AB8  APCH-1904-
Marketing / PR 0079

06. T8HAB  JEHO-1907-
Marketing / PR 0084

Emit%TE

BENIBRM RIS

Brand Marketing
Manager

o B ) SR 75 ml AR A
(B8RS - L8
™)

AT EELBESEU £

ncrease market share in all sales channel:

« Develop the program of increasing market share to be the leading
position in the industry

« Responsible for setting and achieving annual sales goal and margin.
« Developing and executing sales and marketing strategy in line with
sales target.

« Expanding KA and build/maintain good customer relationships.

* Frequent communication with HQ for sales achievement status and
adjust sales strategy

Marketing:

« Building strong and leading brand in the industry

« In-charge-of marketing activities: local trade show(s), advertisement,
brand ambassador, promotion, etc

« To cooperate with HQ-marketing function to develop local annul
marketing plan and execute to promote company and brand images
Customer service:

» Cooperate with customer service department to enhance/maintain
all service function to meet customer satisfaction.
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Training and Retailer
Operations
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RinBE Sk

KinER

1. At least 8 year working experience in Sales or Marketing;
experiences in luxury goods is a plus

2. Working experience with ERP or other corporate logistics system

3. Written and verbal communication skills in English and Mandarin

4. Familiar with Microsoft Windows system and applications, such as
windows 7 or above, office 2013 or above and outlook 2013 or above,
etc.

5. Good analytical and problem solving skills

6. Good interpersonal skill and team player

7. Loyal, integrity, patient and responsible

8. Friendly, helpful, confident and engaging personality

9. Able to work independently and under pressure
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1. =F L ESSD firmwaretf B4 &

2ESELEE

TEARA:

1. SSD controller firmware design pN=p!r:i]
(@) SATA/NVMe protocol

(b) FTL algorithm

2. customization and customer support
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1.EFE R EE/5251T/58:% Logic/Power/Audio/Optical/RF/EMC

2. EmuEMFEK/Life cycleryazat

3. BB AR EE S B (DFMEA/PPAP..)
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I+ BAVES

 Ph.D in Chemistry, Chemical Engineering, Materials Science,
Polymers, etc.

« >5 years of working experiences in polymer synthesis, elastomers,
polymer physics, or in specialty chemical industries

« >5 years of project managing experiences

e Product commercialization experience
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BRIFHARBL LB F/EWH/BL/ETZME, 5 £ EEmbedded
system/Firmware coding and maintenance/Wifi, BLE N=plniul
driver/Networking #8252 5188 KBS AR ETREN, RIFBERIS -

BIRS R ETAR/ /T

= e e
= uﬂ %WL% $£E|—_ﬁ

1. 7#MVC design pattern, EEHTML5F 354888, Template Engine EJS,
CSS; Frontend/Backlend Javascript language, Frameworks and

;'—' /o Bl .3
LRI A ekt 52 Libraries#lAngularJS, JQuery (DOM,Manipulation), Node. js &

2T == %U‘%\ = = VAN =
AT 2R &/ 18 2 BEIT AR G HTMLSEE R B R BAE SHE R, oo re
RS IS RIRAE T R TR A B SR BRI AL T
=R
| RBL LB T/ B/ T /A T AR, 5l TIrEeR
HABTRER NB layout TN/ 5 | oh/smal boards Layout Kb
. ayout
A%Mﬂm? Vi R PR AT
ZBHD  WEELRLERE
ﬁmmﬂan (B (L/BUE {LRTE - CAEASBIEES R
B wE miREa RIS e
SEEEMT it A BU2EE AR B Rafight A

5.8 B8t EADeform & 4T
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08. EXEE
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AACG-1906-
0050
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0007

BamftE#b

BERMB IR

Operation Manager
URGENT/NEW

INGEH AR B R BB AR AR AT A 1B AT 1

HRERERERR  BITEEHE - WKW - BIEEER -

1
2.
3. BANER T RRRY s AR - M TERARRRE - BbEE -
4. BESNEREE AR R E A RIBVER -

5. %18 3DEBRE2DEmER -

6. FYAmATRYE m A ISR -

7. HEEERBREAREEE -

8. BOMEREEIL - #ili X HEAME KB E FGRIESE -

9. )8 TERATEMY -

EHAhRG -

1L ERSNMT - 8K BERRESSHE
2. BEEREBERTENEE

3. ORI B A RRSB BN ZE

4. SEBI0BE / = E G

5. #EMIES

1. Experience in textile spinning and dyeing an advantage.

2. Experience in manufacturing management, operations, and
leadership.

3. Proven project management experience.

4. Ability to build consensus and relationships among staff and
business partners.

5. Effective in communicating and reporting.

6. Critical thinking and problem-solving skills

7. Ability to calculate costings

8. Establish and implement divisional goals and objectives.

9. Engineering background preferable.

10.Fluent in English and Chinese

AadbitiE

B (B /
B/ i)
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PM 0044 AR AR RE 3. BB EITHERE - DUIER AT EERIREE
4 REBYMRAEREESRENEHZERE
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AadbitE

LEDSEN PEBEUEFEE T LR
08. Ex&EIE AGCU-1904- i = o sy 2.EEMonitor# ~ 1FigE s - WHELRR - 2HiEHEIEE
PM 0059 FE AR 3. ERFE N (EPD) KB

B

AadtitiE

1. AEEMER LR ERARIEHERZKRAE
2. B=F D L& project leadertBEAR E AR RIZHAEE
3. AR SEUMNSE B A FRIZE-Bike/E-Scooter RS AR BE
8.5 JYLU-1904- Eonss E-Bike BMS #32F3& 4. BBMS AR MERAKRSE a8 (E /
M 0042 T ERGE/EE THERS: WY/ )
1. E-Bike/E-Scooter BMS firmware design
2. FREHERE
3. BESNE PR B E

u O
I
b
I
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08. EXEM  JYLU-1806-

RS ES

LEBERSHR A TREEBEANERERmER
EEEAREEER 22T
2RFFEXRMEEHSTENFE  TERERETEXRREAREAER
 SHEPRER IR BB ES B U S H RIEAR -
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ARTERMEEZRREEZRS - Wit HRKBH SRR -
SEMREHEREEHEBBNERATETREMETRS - WIKERE
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6. EMIBEERMBERKATON - BUME RS mERERmERE
RIEE - FAEEMBEEEKENEZ2%E -

7 YEERRESHHERRESHRERS  UEHMmESHZUEH
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08. EXEE
PM

IRKA-1903-
0082

IRKA-1907-
0088

T

FE

#38 URGENT

EmAIE NEW

EHBER (£15~20N ) ERUTIIEAS :

1EBEEER  HELEAS BE - #ES  IHEBRBISIEEN
WHIEEBNTIER/ZEFHE ;

2HEMBARBBEMILEZESHET  KEHIEBBETHZERTETES
EZH

3HMAZTPICTHAHEREA  BEFHEREX  ELREERMRRERS
1t ;

R&R:

1.IRBEDS  FERMEEERNERE  RFESEBERTFEEE,
2IT/ESERIE - WEEIFEM LIEEER/EXEB T FLE - e EERK
THREAEK  QEEKER - ERTSAN - LIEstEHcBE - &
MIZEEEY SHENTLERRS

FEEFERES  BOREEERESHEMERMNME , BAZEL
® - KEEEHTIE - BAIEERR ;

4./ OBRA - FE2REE £ LFPR4EER - BE— TR EEE
- BETEEHEERANES ;

2EE (B /
S/ RE BN/
=/ / )il

1.Fluent in English

2.Familiar with Android/ Qualcomm platform

3.Familiar with wireless communication

4.Good presentation skill

As a Product Manager, you are expected to be responsible for one of
the following :

1.To realize specific market pain points and needs

2.To realize technology trends and component trends

3.To plan products/ accessories to remove market pain points and
fulfill market needs

4.To initiate product kick off

5.To co-work with project team during product development

6.To co-work with marketer for product launch

7.To help sales to pre-sell products/ accessories after product launch
from product knowledge perspective

8.Product life cycle management

AaibitiE
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08. &#xE1  APCH-1810-
PM 0016

b
i

EHENER - BRKERETIE BRKRERBEIELESFEUEL AadbitiE

1.0Order receiving and delivery fulfillment status(with late reason
distribution)

2.Daily/weekly/Monthly order analysis for forecast vs actual order =HE (52 &

08. EXEHE  JEHO-1902- _.ipce— sysa e 7 S e achievement =
PM 0005 =P e R 3.0ptimize for all order on time delivery with efficient/quality & cost ﬁé’i? éﬁ‘l“l /
orientation =" )
4.Communicate with customer & factory for regular fulfillment
meeting
1LEFEEK - shipping plan, MPS & EstEIZIRICTBROZEREY - BB ZERE (WLUE /T
08. EX&EHE  JEHO-1901- SR s PM Director~ RUEEREE B/ 2/ /L)
PM 0030 FALE AR Manager 2H&EE - mE - CTB ~ REAZRAMSIENE LB PN =Y = =

3HEMEAEE )



1EB#IEmR (APP 832 ) WEMTEE  mMBEEARERER
?E’fﬁﬁﬁﬂﬁi‘%?nu?ﬁ’f“ framework user flowKuser story
BREMBAKIMEANERBRE
4.1Eﬁ§511ﬂ?uuﬁﬂ:(ﬂﬁzﬁﬁﬁﬁéﬁﬁ&ﬁ%mﬁz)
5.EE0PT - BBEE - REt/ATEN/DBEEE - BEE R EERMNTE
s i ; X g (o
L ERER L0V mmmpse EREE  cEARMBER BE . NARESER ;@Eﬁéj‘;{m
T EMDI: Mi5iBE HEEWR BT - EREGBRIN g =
¥ m EMER: ERBBEIREM - ;—unfé B
BRI -
1 B APPELER RS R BOMAZRR 5T - THREHRE - TI5EM
LEHUEMTE  RRERREXZEEMAEEHE -_FUL
3 Eﬁﬁaﬁ%’fBZB/BZCE’Xﬁgf—‘ﬁ,ﬁ% (App, Web @) - UI/UXEEF R

1.Propose next generation products based on current product by
leveraging current and/or future technologies

2.Product integrator who understands how to bring NEW feature sets
to existing products

. 3.Creative mind set that understands that "less is more" in when EFmE (BE/E
E == - - 5 =5 = . . « g
gﬁ/l RER g%';g 1307- HR EEZ;EW product manager innovating the existing products R/EMm/EM/
= 4.Differs from the role of a Project Manager, who is more focused on Er /W)

taking given specs to develop, build and manufacture NEW product
5.Drive prototypes, concepts

6.Understand user behavior, consumer language and design thinking
7.Strong presentation skills in English



1. NEW product release management

- Cooperate with inbound marketing to make NPIP and follow up

- Presentation material / Product training for FAE, sales and distributor sales

- Being an interface between Factory / RD / Quality / FAE and Sales to win AVL
2. Customers / Sales support

- Keep website / customers and sales force up-to-date with product information
about our products and their application

- Technical Q&A support, focus on product range / competitors PN verification.

08. 5= AACG-1905- L s s . - Special sample handling = RGN
PM 0007 FEE Technical PM 3. Product management (Thin Film Products) & ) Sk
- Data Depot routine maintenance
- Part Number in SAP / Web(NNP) routine maintenance
4. Engineering Change notice management
- Issue ECR to R&D represents for MKT / Sales feedback
- ECN management
- Process changes management, give PCN proposal to PM when needed
5. URGENT rescue to prevent customer line down
- Cooperate with planner / sales / JIT to find out solution to rescue customers
1B EBERIEE PR HERAREBRNRIMRERE - WRHEPRIiT<E
A% -
2. WmBNFR ST Em - EREm LA - ETRAMAGE L S R EHSPRE R
KGR - .
08. Ex£EE  AACG-1904- S i 4 3 e vs | = aEIcEs (E /
S ani ~I<‘=' .73 = =1 Z N ﬁ g nli N
PM 0056 NiS@ESGS PM 3WHMESABEER LOERIENZR  URREHER - IEMEERE 5511 / )

R ERBAMEIAR -

ABRGEBFAEFPNETKR  ZRIBEARBLAFBE -
S.BEBAERBARMEN - BEHEE - TREFABUREHREEMRK
75



Purpose of this Position :
1.Create Product Portfolio Plan and Product Roadmap.
2. Vertical Market Business Development

08. ZXE1  AACG-1905- TSR EXEEEEFF 3NEW Product Development Proposal o
PM 0009 SRR A (BB mBNEmR) 4.Project management for NPDP (NEW product development process) =
5.Product Marketing — product marketing for the product he/she is
responsible

6.RBU ( regional Business Unit) Business Support

Major Areas of Responsibility :

1 Product development

1.1 Lead project team to execute NEW product development and
maintain existing products

1.2 Coordinate related divisions and resources to meet the product
development goals.

1.3 Execute product lifecycle management

08. ExXEHE AACG-1905- o rcompssms Em{THERIHE . R
Bl oy . =
PM 0009 28 R 48 I 28 AT (T BEER) 2. Project Management *aibiE

2.1 Facilitate process and product development to meet project goal
3 Product marketing

3.1 Propose and execute product go-to-market strategy

4 Business Support and Development

4.1 Support to achieve annual business target

4.2 Support business development and execute business strategy
4.3 Support customer requests and issues



1. EDRAM/FLASHEC IR RS EE SR 45
2. BERYBI X8 ZSourceriLEy - HEEBII1FEE -

BRI X RAE
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09. XHEsE Dol fét?c{j;nponent procurement

Logistic / JYLU-1907- ERsREEEZER ' \ 2 =

Procurement / 0018 i s 2 (HDD/C.ontroIIgr/DRAM/FLASH) Radbite
2.Supplier relationship management.

Warehouse

3.Marketing survey(product roadmap, market trend, supply status...)
4.Cost management (price negotiation, terms & conditions
settlement, cost analysis..)

5.Production demand fulfillment

09. &z

- 1. BB B EIPIERAS 75 g (MK
t‘r’gc'fr';/n ot/ ngLluS-1906- T MEERECE 25T R D;ﬁjﬂ.ﬁ;/
procuremer 3 IR £ 2 RS 5 S * R

|, — (AP B S B
00 irsn 2,337 (% 55501 _E) s B ST (N2)
’ ./\ ,.u” I'T/EW%Q‘ P 7] NA==
;‘r’gc'zt;gé oot/ Q(()Lzug‘wm' wmpm EHEEE L BRANSERELAYRE . BERIEREE - :‘gﬁjﬁg{;/
procureme 2 B R B P B SR IR - i &

3. ERE P RWFIRRT -
4 BZEM—RE IR -



Procurement /
Warehouse

Procurement /
Warehouse

Procurement /
Warehouse

Procurement /
Warehouse

IRKA-1907-
0081

APCH-1806-
0041

JEHO-1907- HEMUEFE

0011

JEHO-1902-
0003

R NEW

REBRZEDR

1 HERMPIRRITIERBEERK - TREYE - KBREERFYRAR
RMEE#ALE -

2. HEIRAREHURBRELETER(ERARS - EYREEUBERTT -

3. RERLR - MARBRRNEBR U ABHERZRSERRERS  UE
MNERAIETSEREMREAKRERE -

4 MIRADHEES), TEZLEBHAE, HEHRICOST DOWN

5. Supply chain#3 I EI2EE

6. Sourcing EFE 7 F 1 TR B E 2 miR2E N1 TR A

1.ZFJDM/ODMZEmSourcing & BOM management
2.Cost DownskHI K H1ZRZE

3HARPEEREER

4 BBREERRBENERE

5.RARIFRHEE

1LEREERERBRBEGERARBREERBNERERASHAR

FBIFZE

2. BNt s sl TR U] EEARR BT KRS -
3ETRIBMEEN M MRZEHRRAR® -

4 BECSERPRAREIFR AR - TREUBWBRNER -
5. MR ENEBRENLZENmE -

HitBebRBERESLELFENU L& - WAHBEERSE - EMARK

BE IR AR
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09. fpEE

Logistic / JEHO-1901- .., =
Procurement/ 0036

Warehouse

09. B

Logistic / JER@=ITS= ey oo
Procurement/ 8334 AABTERER
Warehouse

09. e

Logistic / AACG-1906- =
Procurement / 0001 BYEE
Warehouse

PM2INES S RIEIE
(24R)

BEMEREE

Logistics Manager
W) EHEE

BERN ARELSNIINHEYREERREESREE

AEEVE/FIEEE/EEEE

1LABEL BEARE  EERNERREIRERRNESE
BB EHOBYEELTE - intercom EREELER
3EREEEERNEERENEZLE

4 5ZEBREIFBEERTS

5.5 4R ERACE 5 F LU L, Logistic TERER7 L &
6.10F DI £ AR TIEARER, A<, 5B ILE

Job Description:

1.EBEROEEK - EERTER RPREBRIZSHE
QEFEYRBERERSEEEL « intercom BEEEE
3EEEREE  FEBEFENESREIMRES, BERIIRE—
4 BB ERPTE B MBI E R ES
SEEBEARBEERHEENESTEUESEE

ERE (WR/T

g/ =@/ L/
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10. £EEE @

& Production /

Manufacturing '8‘(()33C7U_1906_ B
/ QA /QC/PE

/|E

10. £EEEm

& Production /

Manufacturing Qgscgu_1907_ B
/ QA /QC/PE

/|E

BEREE A

BEERMEENEW

& NEW

. IOk A% A A B R AR 1S AR B T ER AR B RTAL -

ERSNERBB AT IR E m M IR

B 3DRBRE2DE AR -

. EYERATRY Em AR -

7. HEEERBREAREEE -

8. BOMEREIL - #ili X HEAME KB E#FGRIESE -
9. ;e TERATRM -

Ul h WN B

12BTRIIFFEESERERBZIRFR TR
2RBEBEHRENE/UR
3EXRFEHTERIARE

4 E Ak - AHRARE
SEmEEMUKATEEREHBERS
6.FRIFREE R SRS B AR
7. BB EE

 BRREEBREERE  ETEENGE - WKIRET -
CERSNER T RRRY s EAR - M TEARRRE - BtEE -

AadbitiE

EHE (BE/E
R/EH/EM/
Zr/mh)

LIOFEM ERETEXER -  BEEE  mE REFETERRLE

2ATEHEBECHMERLEEm
SEARIMEY  mESSBEEELR

ARBEZELLE - E/HH/ETHRNAER  RIALE a4 (A /

5.1=@E/vE ~ Result-oriented

6.BE R iF EE#RRRE N BB B R TAE
7. Strong leadership

8. BB BEEN

HMAT / ER)
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/ |E

10. £ERE M

& Production / AGCU-1907-

Manufacturing B
/Qa/qQc/pe 2070
/IE

10. £EEE @

& Production /

Manufacturing g‘géu_ 1907- B
/ QA /QC/PE

/|E

Operation Manager
URGENT/NEW

& NEW

TEFENEW

1. Experience in textile spinning and dyeing an advantage.

2. Experience in manufacturing management, operations, and
leadership.

3. Proven project management experience.

4. Ability to build consensus and relationships among staff and
business partners.

5. Effective in communicating and reporting.

6. Critical thinking and problem-solving skills

7. Ability to calculate costings

8. Establish and implement divisional goals and objectives.

9. Engineering background preferable.

10.Fluent in English and Chinese

1. EXREE/IE/PE/aR1R/TE/RERRAEIFT

2. B A FIRE AEHERE RAEENER

3. IR, WM RETEEERA

4 RAEEEE  REIHEERSE

5. #ri%i&Elayout - W2 - B2 fE - ‘BB % - FRESOP #Fi%
6. FIERFIFELERIENFELOHB R

7. 10 EBEFHEREm LRI EREKR

8. AGIREAKSRE BABMEELFI L&

9. EREREDIAE
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CTRREFIAB R TIFER
HTE MR
BEERRENE

EEEMRERES

Awn R

LR (FE /

ar/ Bik)
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R/EH/EM/
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/QA/QC/PE

/IE

10. S ESEE R
& Production /
Manufacturing

0055
/QA/QC/PE
/|E

AGCU- 1905-

B

(S5

B

1.Customer quality service and assurance
2.Customer auditing management
3.Internal quality control

QA Manager URGENT 4.Design quality evaluation

i

ofF
Ht

I

=

5.Equipment calibration management
6.Product safety management
7.Incoming quality control

LERHERREIELR
QEFRIRHEERELR

3 INIKASER

4 PCBAEZE10FDL HAEE
5. BB BEN (BRRE L 1E)

1 EEEFIRZRE - #E AT BE
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7.5F EEREETFER  AEBRREEFTFERLE

1.EEHFRIIE/EE/UQ/SQ/PM/TE Cross function EI24E
QHEERER BHIENRGT EmONMBERENERRE

3. 2B Power Al 5& i RURARHIE - BRUEM ERERVIRTT.
4. T EFHEMEAMP

5.EREBHK  BFHESS
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2BTHA0KERAE
SEAEIERAENFZEEEHEHEELRELE
4.PC Base / AOI / PLC EEIEE K50
SEREFSHARFEREZSE

R&R:

1LE#EREISFZEESE
2EBRZRFHRR AR EAEE

3EERE ZHBRRETEIRE

4 BEEREXAMESRE(EDR)

1B MIREE IFTAL6949 ~ VDA2 ~ VDAG.3 ~ VDA6GZE mEB BB ET

TH . WEEERERERAR

QEEBAEEFRERAMNBARIAG AT RFREEI0OF LEELER

3RIABEXEFRENEEMERKRKARESEEFA
4 BIFRBBIHHAE

R&R:

1AEAEETEm mETERREF -

QEERHUEEASNEREFEYZ  HEMNSEESHE

3SRBEMAARE  MELTDMEMBES

1L.EBESENNERHEESE 5 LK
2FELE B CBEEEERSEIELR
3EESS LERIEEE / 2B /IE /MR
R&R

1. Lens HEEETE

2. Llens EEFMERE
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1. KRB LBE

2. EARENEEE TIFNEFER
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1.Working experiences more than 8 years in Server system
validation/reliability

2. EE background is preferred

3. Problem solving skillsets

4. Good communication with other functions

10. £EREm 5. Good English skillsets
& Production / _ NN 6. People management skill
- - BSREBER e
Manufacturing J5Eg|2§ 8200 EEHT%%T&LL > Validation Manager Other: Radbite
/ QA/QC/PE/ TAETS --Candidate will take responsibility for product validation including
IE reliability test such as Environmental tests, Dynamic(Vibration/drop

and RVI etc)and Climate tests (Temp/humidity) and safety and
regulation/certification (UL, EMI/ESD ets).

--Candidate should understand the industrial spec in terms of
reliability and responsible for product test coverage improvement.
H/W and S/W working experiences are preferred.
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Quality Director

1. 15+years of Quality Assurance related experience in a sizeable vehicle products and
manufacturing company (5,000+ employees).

2. Currently holds a senior position of Quality (Director or above) within an organization,
managing multiple sites and supporting different business groups/units.

3. Greater China experience is a must.

4. Self-driven, results-oriented with a positive outlook, and a clear focus on high quality and
business profit.

5. A natural forward planner who critically assesses own performance. Mature, credible, and
comfortable in dealing with customers, senior management team, subordinates, and
colleagues.

6. Reliable, tolerant, and determined.

7.Empathic communicator, able to see things from the other person's point of view.

8. Well-presented and businesslike. Good command of English.

Responsibilities

1.Develop and establish organization-wide quality policies to ensure compliance and meet
P& targets.

2. Coordinate with Business Units (BUs) in planning and implementing quality programs.

3. Direct and review quality reports; assist and support BUs to solve quality issues.

4. Review client complaints and propose appropriate quality policies and standards.

5. Manage and execute quality programs that lead to improvements in quality, cost and
overall efficiency.

6. Advise senior management on the overall quality standard of products.

7. Lead and manage Quality teams and staff across different manufacturing sites.
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1.validation Display module performance.(Optical & Touch)
2.Display specification definitation with vendor.(Optical & Touch)
3.Familiar with th structure of Display module.(Optical & Touch)
4 Work with external vendors and internal groups to optimize the
Display performance. (Optical & Touch)

5.Display module failure analysis.(Optical & Touch)
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- Minimum 3 years experience in Java programming in web
application development or APl integration. Like Spring Boot, JPA,
Hibernate.

- Experience in front-end framework, such as Vue/React/Angular.
- Solid knowledge in web application, RESTful APl integration
development and design.

- Knowledge in applicattion arcgitecture and system infrastructure

design.
. : e oy - Experience in Linux.
=SE - - EH ﬂ?%ﬁ: HR icti
1L & IT/  APCH-1907- EEAZBZE T7268M NEW - Willingness to learn logistics and warehouse management. N=plniul

MIS 0073 B - Demonstrate problem solving skills.

- Excellent oral and written communication skills in Mandarin

- Business fluency in English communication is a must.

- Experience in automated testing and technical documentation is a
great plus.

- Experience in AWS is a great plus.

- Experience in Cl/CD, DevOps is a plus.

- Passion in opensource technology is a great plus. Showing your
Github record is a great plus.

- Degree holder or above with IT background.

- Solid knowledge of CW1 functionalities, and hold CW1 professional
certificate.

- Excellent system analysis, testing, and technical skills.

11 &R T/ APCH-1907- BEEIAR 5718 - At least 3 years' solid experiences in global ocean/ air freight

Z 4= LN\ ; AN E}
MIS 0074 g ZEEAHTEN NEW  industry. ' . - . . Radbite
- Team player with local, functional disciplines and international
audience.
- Able to work under pressure, and deliver mission within short time-
frame.

- Excellent communication skills both written and oral in English.



11. &R T/
MIS

11L& T/
MIS

11. &M IT/
MIS

JEHO-1905-
0013

JEHO-901-
0038

JEHO-1901-
0037

Bk EIBER
BREZE BiEE
BEMEFHEE BEEXREE

AMBT R

T 26

.. HEEESEHA(EEN

1. AEEM B ERIE 2 55T « HENARIT -

2. RFEEENZRM - i BOHAER -

3. IKBEENSEFINEREK - REFEEENMEIENGE -
4 EEANEARES KBRS -

5. BN EEETE M EIH KRB

6. 168 - RAENBERANEEITHER =g
TR AR

1. EfSERPEIE&ER(Oracle Preferred)

2. B8 - RS EAREE

3 EBUSHEIT FELER

4 BEEBTERARESKBIE

1LESEENTFER  SIEHERE R LIEE

2B RBEIBE /ML - BEAIINBERKENBR S E
3.dashboard 3817 - EIEEHETTREVF 5 -

Hith: #§BTE N RERE IR AN EEEN TR BRI QS KB ALE

1.Experience in digitization (supply chain is plus) ERE& (L= /T
2.Supply chain management B/ LR/ AL/
3.MS Office (PPT and EXCEL is basic) A/ @&/ b8

5 years IT related working experience )



Purpose of this Position :
Assist IT Corporate Division Head to develop & execute IT strategy. Select &
implement best-fit technology to help assigned business leaders achieve their
business goals. Manage end-to-end planning, delivery and operation of business
applications.
Major Areas of Responsibility :
1. Cascade IT Division strategy to Department strategy and deliver result.
2. As business partner of assigned BU/Function leaders, apply best-fit IT technologies
to achieve their business goals.
3. Achieve operation excellence through SLA and manage ongoing system

11. &R IT/ AACG-1907- i = IT Application Dept. enhancement per dynamic business needs and priorities.

MIS 0087 B i A A AT Manager 4. People management & team development.
Job Requirements :
1. Education: University & above degree in computer science related fields
2. Experience : 10+ years in IT (high-tech industries preferred), 5+ years people
management
3. End-to-end business application management experience in PTC Windchill & BPM
(Workflow Automation). (Note : other major systems in the environment are
Salesforce.com, SAP)
4. Keen to adopt emerging digital technologies that are relevant to business goals.
5. Take initiative & drive results.
6. Coach & develop team.

AadtitiE
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1. Education: K2Rl - BFEBERRE -

2. Professional Certification: E#CCNA « CCNP ~ ITILEABREEIBILE -

3. Experience:
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- BEFCiscoMBRERR B CiscoBIERER ST RIBERMN - UAERBER
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- Language: f3CRF) c ENEE R B BE -
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- Others : ERFHBERGRABENLIRRMA - FEEREREZTRIREZ - 1
HERHAMBI=NRERAVITERERE -

EE
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EE
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Degree holder of Computer Studies &

1. At least 1 year experience at programming on “Framework” , e.g.
Dot Net etc.

2. Experience at MS-SQL, C# coding is highly preferable.

3. English skill at reading and writing is expected.

Responsibilities:

1. Supporting the Requirement Analysis, and System Design.

2. Programming in line with the System Design.

3. Quality assurance via Planning and Conducting the Tests.

AadbitiE
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Construction Division
Head

LAEBRN N\ ERFEARR (FRZRAFE ) - ARALESCREME(E
2. HFRRNESBERE  HFEERE —ENEE

3. EEFRRER  BRERRERE  BEATE=- AN LERER
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4 NERRETEER - RERSEKERETEE

5. MZIEFONTLAB ( SREMFERIFRGE ) ~ AISRTHEERG - BF
BT LIF RREET

6. BAF iR HEFm

1. 20 years and above in EPC company and 15 years experiences of global
construction management in Qil and gas filed, power plant and
infrastructure.

2. Well experiences of site construction management
Responsibilities:

1. To plan, develop and manage construction policy and procedure in
accordance with company strategy to ensure construction objectives
achievement

2. To manage construction finance aspect to maximum the benefit.

3. To serve in a hands-on role in nearly every aspect of construction
management

4. To support proposal with construction technology, manpower and
necessary professional consults

5. To manage and supervise project construction planning to ensure
construction implementation smoothly

6. To develop and manage construction human resources to ensure
construction manpower and capabilities fit organization and project
requirements.
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1LABYHERRN RET2D/BDEMEMERES
2.7 Avatar EnE 2 I ES R HITNRE, 7 3% 22 15421 B 2N AHRA TN BE, FE 22 A ETAPI

JEHO-1904- R4S 10S B Android [R4E1% S, Motion Sensor 1BREEE A K FEFEE

16. &fth Others ;. 5 BEMETREE EF Unity3D TiEED £ ZN=p!r:ult
TR
KRB FEF/EH/BT/ETRFAE, 1 £ E—F L EUnity3D FR3E&5E,
P CH# 2 C++ RS,
1.A visual design manager to leading all user-centered aspects of
product design and development. This is a fast paced, collaborative
position, where your work will represent the innovation solutions for
all of the NEW products.
2.At least 6 years' experience in visual design lead.
3.Excellent insight interpretation and product planning from start to

JEHO-1904- . y Visual Design the end. . o
16. Efthh Others 0011 BflEFHIEE Manager/ 4.Strong talent on sense and create visual communication, able to N=pIniul
RERETEME sense visual trends and create own visual design proposal.

5.Ability to play leading role in interpretation visual insights and
transform into visual design guideline.

6.Familiarity with all visual design guideline on multiple platforms
such as windows, Android and iOS form desktop and mobile.
7.Excellent communication and presentation skills with proficiency in
oral and written English



1. Planning and defining the innovative project, set direction and
scope, building its comprehensive design plan, and managing to the
resource from start to the end

Interaction Design 2. Review all design details from concept to engineering, need to

EEBEFRIEHE Manager maintain the highest quality and set an example independently if pN=p!r:i]
HEseat 1T need.

3. Lead user experience research and collaborate with sales,
marketing, product management and engineering to achieve final
design solutions
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